
 

 

 

Team Vicar & Coordinator of Mission Enablers 

Heart of Norfolk Team Ministry  
 

These notes are intended to supplement the information given in the Parish Profile, adding a slightly wider 

perspective with some further information.  

 
The Parishes and this job 

This is an exciting post which is a genuine combination role, with each part feeding into the other. 
From the research that led to the review of our Mission Strategy in 2016 it was clear that many parishes 
were in need of support and advice in developing their mission to those currently unreached by the Church. 
As a result, we have been developing a team of Mission Enablers, who remain practitioners themselves at 
the same time as enabling and equipping others to engage in mission. This team is now in need of a 
coordinator working on the same basis: someone who has a parish context in which to experiment and 
demonstrate ideas for mission and growth, while working as a mission enabler with the particular 
responsibility of coordinating the work of the whole team. 
The present half-time mission enablers have experience in urban and suburban contexts and so for this 
new role we seek to broaden the expertise of the team by recruiting someone with experience of leading 
and enabling mission in rural contexts. The Heart of Norfolk Team ministry is an ideal base from which to 
carry out this work, since the mission enabler will have four rural villages on which to focus, within the 
supportive framework of the wider team. The chosen villages have plenty of opportunity for mission 
initiatives, with more details provided in the benefice profile. 
The two elements of this post (Team Vicar and Coordinator of Mission Enablers) are each described as half-
time roles, to indicate that we see the two roles as evenly balanced and of equal importance. But we 
envisage each role strengthening and enriching the other, without sharp divisions into different days for 
different roles. It is an exciting opportunity both to increase missional expertise within a rural benefice, and 
to raise the profile of rural mission at diocesan level. 
 
Diocese and Deanery 

The Bishop of Norwich has written an Ethos and Culture Statement, available on the diocesan website 

(www.dioceseofnorwich.org/jobs), which gives details of our structures and the character of the Diocese.   

The Diocesan mission strategy, Committed to Growth, was launched in 2007 and has seen growth in 

discipleship, service and numbers as a result of parishes developing their own growth plans.  During 2016, 

this has been extended through the Diocesan Mission Strategy 2021, “. . . more than we can imagine . 

. .” with its four work streams of Listen, Celebrate, Imagine and Empower. Further information about our 

mission may be read at:  

www.dioceseofnorwich.org/churches/mission  

The parishes of the proposed Team are in the Sparham Deanery, which is on the point of merging into the 

neighbouring deanery of Ingworth. The Bishop of Norwich has appointed an Acting Rural Dean (Canon 

Andrew Beane, Rural Dean of the neighbouring deanery) whilst the two deaneries of Sparham and 

Ingworth explore merging together.  

The remaining parishes in the Deanery come within the proposed Reepham and Wensum Valley Team; also 

with two full-time stipendiary priests. Additionally, across the Deanery there are Readers, Readers with 

PtO, retired clergy with PtO and one Authorized Worship Assistant. The two Teams will also make up an 

informal Group Ministry to facilitate collegiality across the Deanery. All Diocesan Clergy are encouraged to 

give some part of their time and energies to the wider Diocese. Attendance at Synod and Chapter is an 

expectation and all diocesan clergy are encouraged to give some part of their time and energies to the 

wider Diocese. 

 

Authorised Worship Assistants  

Authorised Worship Assistants (AWAs) in the Diocese are called out from a congregation 
through the agreement of the incumbent and PCC.  AWAs are able to exercise a ministry of 

leading worship and assisting with the Ministry of the Word or giving an address or talk in the 
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context of worship.  Crucial to the success of the ministry of an AWA is the support and guidance 

given by the incumbent.  An AWA is only able to exercise a ministry in the parish with the 

approval, and under the authority of the incumbent; and also the authorization of the Area Bishop. 

 

Continuing Ministerial Development 

Ministerial Development Reviews are conducted every two years (by the Bishop or the Archdeacon) in the 

context of a Parish Visitation; these provide opportunities for encouragement and development.  We are 

committed to providing appropriate opportunities for clergy to participate in education and training which 

will nurture and support both personal ministerial development and parish/benefice development.  We are 

working, often in partnership with other dioceses in the Eastern region, to resource clergy at different 

stages in their ministerial journey, often by means of residential training experiences. These include – 

induction to the Diocese, Incumbency skills and New Posts conferences, a Clergy Leadership Programme, 

an annual Theological Refreshment for Ministry course, Celebrating Wisdom (for those with substantial 

ministerial experience and towards the end of ‘mid-career’), Rural Deans’ courses and Pre-retirement 

preparation.  Opportunities to attend courses on rural and multi-church ministry at the Arthur Rank 

Centre are also offered and funded as are a wide range of events run locally and nationally and publicised 

through the diocesan website.  There are also some CMD Advisers who will visit and work with new 

incumbents in the early months of their ministry. The personal annual CMD allowance is set currently at 

£100 per year and additional grants are available for sabbaticals, study leave and award-bearing courses. 

Details of all these opportunities can be found at:  www.dioceseofnorwich.org/training/cmd. There is also a 

scheme for new first-time incumbents (and those returning to incumbency after a significant break away) in 

which they are offered mentorship from an experienced parish priest elsewhere in the Diocese. 

 

Diocesan Finances and Deployment 

The Diocese has had a policy of sustaining stipendiary parochial numbers.  In part, this is enabled by having 

relatively few paid diocesan advisers but many aspects of work such as Social and Community Concerns 

and support for Youth and Children’s work and Fresh Expressions have developed very effectively in other 

ways.  Although we had a few years of deficits in the diocesan budget, a new parish share system called 

TRiO (The Responsibility is Ours) began in January 2014 and resulted in increased parish share collection 

over two years of more than £1million.  The increases are being sustained and this gives opportunity to 

take more risks in relation to our future mission strategy, especially in areas of housing growth and other 

situations of missionary opportunity. The new mission strategy document describes all this in some detail, 

and has been drawn up following a very widespread diocesan consultation. The Bishop of Norwich 

presented the new mission strategy at events during May and June 2016 to a total audience well in excess 

of 2,000 people. 

 

Housing 

The Team Vicar will live in the Rectory in Foulsham in the centre of the village. 

 

Enquiries, Applications and Interviews 

An application form can be downloaded from the diocesan website:- 

www.dioceseofnorwich.org/jobs and should be sent to the Bishop’s PA: 

Mrs Ann Whittet, The Old Vicarage, Priory Road, Castle Acre. PE32 2AA and emailed to: 

ann.whittet@dioceseofnorwich.org 

   

Closing Date: Midday 30th April 2018 Interviews: 9th/10th May 2018 

 

+Jonathan, Bishop of Lynn 

March 2018 

 

Any priest wanting an informal discussion before deciding whether to apply is welcome to be in touch by 

telephone or e-mail with:- 

 

The Bishop of Lynn, The Rt Rev’d Jonathan Meyrick (01760 755553)    

bishop.lynn@dioceseofnorwich.org 
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The Team Rector, The Rev’d Sally Kimmis (01362 668850) 

heartofnorfolkrector@gmail.com 

 

For information in relation to the Mission Enabling Corordinator role please contact:  

The Archdeacon of Norwich, The Venerable Karen Hutchinson (01603 620007) 

archdeacon.norwich@dioceseofnorwich.org  
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